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Both genders think women are bad at
basic math
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Think women can't do math? Y ou're wrong — but new research shows you might not change
your mind, even if you get evidence to the contrary. A study of how both men and women
perceive each other's mathematical ability finds that an unconscious bias against women
could be skewing hiring decisions, widening the gender gap in mathematical professions like
engineering.
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The inspiration for the experiment was a 2008 study published in Science that analyzed the
results of a standardized test of math and verbal abilities taken by 15-year-olds around the
world. The results challenged the pernicious stereotype that females are biologically inferior at
mathematics. Although the female test-takers lagged behind males on the math portion of the
test, the size of the gap closely tracked the degree of gender inequality in their countries,
shrinking to nearly zero in emancipated countries like Sweden and Norway. That suggests
that cultural biases rather than biology may be the better explanation for the math gender
gap.
To tease out the mechanism of discrimination, two of the authors of the 2008 study, Paola
Sapienza and Luigi Zingales, economic researchers at Northwestern University's Kellogg
School of Management in Evanston, Illinois, and the University of Chicago Booth School of
Business in Illinois, respectively, teamed up with Ernesto Reuben, an experimental
psychologist at Columbia Business School in New Y ork City, to design an experiment to test
people's gender bias when it comes to judging mathematical ability.
Study participants of both genders were divided into two
groups: employers and job candidates. The job was simple:
As accurately and quickly as possible, add up sets of twodigit numbers in a 4-minute math sprint. (The researchers
did not tell the subjects, but it is already known that men
and women perform equally well on this task.) The
employers were motivated to choose the best people for the
job because they made more money if their hires
outperformed the candidates they turned down. At the end
of the experiment, the employers took the Implicit
Association Test, which measures unconscious bias by
forcing you to quickly group together various words. If you
associate the word "man" with the word "math" more quickly than "woman" and "math," for
example, that reveals a possible bias.
The employers had limited information to make their hiring decisions. In some cases, they got
nothing but a glance at the candidate — this revealed the candidate's gender, of course. In
other cases, the employers also had the candidate's self-appraisal of how many problems he or
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she expected to be able to complete in the 4-minute period. And sometimes, after the
employers made their hiring decision, they had a chance to change their minds after they
were told by a researcher how the candidates had actually performed on a test run of the
math sprint.
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Men and women employers alike revealed their prejudice against women for a perceived lack
of mathematical ability. When the only information that the employers had was a
photograph of the candidate, men were twice as likely to be hired for the simple math job, no
matter whether it was a man or woman doing the hiring, the team reported online Monday in
the Proceedings of the National Academy of Sciences. The hiring bias did not disappear when
candidates self-reported their ability on the task, in part because women tended to
underestimate their ability while men tended to boast. And even when the employers received
accurate information about the actual performance of the candidates, the bias did not fully
disappear. The more prejudiced a person was, as measured by the Implicit Association Test,
the less likely they were to correct their bias.
The study is "quite important," says Mahzarin Banaji, a psychologist at Harvard University
who was not involved in the research, because it shows that people's prejudice not only affects
their judgment of women's math skills, but also impairs their ability to correct it. "The
stronger the gender stereotype, the less you are likely to change in favor of women even when
you hear about [a woman's] strong performance on the test." What's more, the work comes
hot on the heels of a paper published just last week in Current Biology that revealed a lack of
collaboration between women in science. The fact that women not only tend to underestimate
their own math skills when they are job candidates but also underestimate the ability of other
women when they are in a hiring position reveals what "members of disadvantaged groups
are costing themselves," Banaji says.

This is sponsored content. ?

Boost sales with
home staging
strategies from the
pros
SENIOR HOUSING GUIDE

Learn about senior
housing options with
this guide
HOPE FOR RECOVERY

Challenges continue
for recovering
addicts even after
discharge

CHICAGONOW
Op-Ed: When the time
comes, LGBTs should
respect the passing of
Fred Phelps

---

"Man up" hurts girls too

This is story is provided by AAAS, the nonprofit science society, and its international journal,
Science. http://news.sciencemag.org
Email

Pinterest

Guilty pleasures:
Should we feel guilty for
our pleasures?

0

IN CASE YOU MISSED IT...
Join ChicagoNow...

Leggings st ir
cont roversy at
Evanst on school

Bears coach
Trest man list s
Winnet ka mansion

Top 20 longest
last ing vehicles

CPS t o expand free
condom program t o
24 schools

TODAY'S FLYERS

Rite Aid
3 Days Left

American Signature
Furniture
Valid
until Apr 30

Target

JCPenney

3 Days Left

3 Days Left

The Tribune is using Facebook comments on stories. To post a comment, log into
Facebook and then add your comment. To report spam or abuse, click the "X" in the upper
right corner of the comment box. In certain circumstances, we will take down entire
comment boards. Our commenting guidelines can be found here ».
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